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Are current design solutions that claims to improve 
the conditions at the workplace merely a shelter in 
an unsustainable environment? Does this mean that 
we are accepting the situation as it is instead of 
questioning the reason behind existing conventional 
behaviors?

This project evolved from discussions concerning 
how design can create situations where some 
people get excluded while others are favored. 
This led us to identify and question the view and 
preconditions between people with introvert and 
extrovert characteristics in different interactive 
situations. Research revealed that most interactions 
in the workplace takes place in groups, where we 
tend to follow the people who talk loudest and 
most. Our ambition was therefore to change the 
conventional behaviors in the workplace to create 
equal preconditions for performance and well-being.  

By moving the interactions from the common shared 
room with personal desks, a calm environment is 
achieved where more people can thrive. When the 
power and possibility to chose how interactions 
should take place, is given to the user, discussions 
are given a greater purpose. 

This led us to focus on creating a platform for 
meetings between two people, where both users can 
be heard. By introducing a natural place for private 
discussions, a circulation of different interactions are 
made, where all people, regardless personality can 
find their sweet spot.

The user can independently decide the level of 
intimacy of the conversation by adjusting their 
personal space with a sound absorbing screen.  One 
table surface each indicates that the conversation 
is for two people and creates a natural movement 
around the table to discuss and share. The possibility 
to control the space for a while provides a feeling 
of safety and comfort and accepts the individual’s 
preferences for interactions.

The final product is flatpackable and assembled 
without using a single screw or bolt to provide 
knowledge of the function and treatment.

Tête-à-tête is a table that re-evaluates how meetings 
take place today, by encouraging and enhancing 
interactions between two people as a natural tool in 
the daily workflow. In addition to group rooms, Tête-
à-tête enables a more flexible and equal platform for 
interactions.

BA

Lund University
Industrial Design, LTH
ww.industrialdesign.lth.se
www.ide.lth.se

Felix Isidorsson
felix.isidorsson@hotmail.com

Erik Thomasson
erik.dvt.thomasson@gmail.com

TÊTE-À-TÊTE

TÊTE-À-TÊTE IS A TABLE THAT ENCOURAGES AND ENHANCES MEETINGS 
BETWEEN TWO PEOPLE. THE PROJECT QUESTIONS THE CONVENTIONAL 
BEHAVIORS IN THE WORKPLACE, WHERE BEING SOCIALLY DOMINANT OFTEN 
IS SEEN AS AN IDEAL. TÊTE-À-TÊTE ENABLES A PLATFORM WHERE MEETINGS 
TAKE PLACE ON EQUAL TERMS FOR EVERYONE.




